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Starting a Successful Practice in Clinical Psychology and Counseling Owen
J. Bargreen 2013-10-08 Clinical psychology is a quickly growing
profession, yet it is a challenging one: the preparation is arduous, the
training is highly selective, and the results – an established and ﬁnancially
successful practice – are not easy to achieve. This book explains how to
prepare for and surmount all of the hurdles presented to those who hope
to eventually develop a lucrative and rewarding practice in clinical
psychology. It is the ﬁrst of its kind to focus primarily on ﬁnancial success,
though it does also look at the personal stresses and rewards of the
profession. The author provides tips from his own experience and from
other ﬁnancially successful private practice psychologists and oﬀers
business techniques and pointers that are not explained in training
programs. Undergraduate students contemplating a career in psychology
will ﬁnd advice on preparing for the GRE, applying to graduate schools,
and getting involved in research and clinical work. For graduate students,
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an overview of a graduate clinical psychology program, preparing and
completing a dissertation, and gaining experience in psychological testing
are provided. Chapters then focus on how to build and manage a private
practice, the best ways to manage personal and business ﬁnances, and
how to practice good self-care. Additionally, the book includes a chapter
by an expert on student-loan repayment that examines how to best work
through the process of paying back student loans while building a
practice.
How to Work With and Lead People Not Like You Kelly McDonald
2017-07-24 If you're in a diverse team, you know employee diﬀerences
can cause miscommunication, lower trust, and hurt productivity. . . It
doesn't have to be this way! The people you work with may be from a
diﬀerent generation, diﬀerent culture, diﬀerent race, diﬀerent gender, or
just a diﬀerent philosophy toward work and life in general, but you need
to work together toward a common goal. How to Work With and Lead
People Not Like You explains how to dial down the diﬀerences, smooth out
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the friction, and play upon each other's strengths to become more
eﬀective, more productive, and less stressed. The keys are to ﬁnd the
common ground and identify hidden conﬂicts that are hurting
productivity. Many people shudder at the prospect of working with diverse
groups of people, but they can't voice their fear or anxiety. At work, it's
not OK or politically correct to say, 'I'm uncomfortable with this person.' In
fact, if you do say something along those lines, your job may be at risk.
Your company may terminate you for not being on the 'diversity
bandwagon.' So you keep quiet and you keep your thoughts to yourself.
But deep down, you are uncomfortable. If you feel like this, it doesn't
mean you're racist, sexist, ageist, homophobic, or any other negative
label. It means you're struggling. You're struggling to understand people,
cultures, or values that are unfamiliar to you. You're struggling to do your
job with teammates and coworkers who may have very diﬀerent
viewpoints or diﬀerent approaches to communication than you have.
You're struggling to overcome diﬀerences and pull together to achieve
high performance at work. Whether you're leading a diverse team,
working in a challenging cross-cultural environment, or simply working
with people who are 'not like you,' you need to be able to get along with
everyone as a team, to get the work done. This book explains the skills
you need to communicate, motivate, and inspire people to
collaborate—even if they have very diﬀerent values, lifestyles, or
priorities. Learn key steps that bring cohesion to diversity How to have a
constructive conversation about working alongside people who are
diﬀerent The four magic words that make this easier and smooth over
friction What not to say—and why Learn to set aside diﬀerences and get
things done Learn how to handle a racist, sexist, homophobic or oﬀensive
remark in a professional way Retain your sanity when colleagues drive
you crazy The changing demographics of today's workforce bring
conﬂicting viewpoints, perspectives, approaches, skills, habits, and
personalities together in one place; whether that leads to synergy or
catastrophe is up to you. How to Work With and Lead People Not Like You
helps you turn a hurdle into an advantage so you or your team can do
more, achieve more, and enjoy the ride.
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Unite the Tribes Christopher Duncan 2013-09-09 Every day, customers
see the results of companies where ﬁefdoms have formed and silos create
divisional or departmental strife: poor sales and proﬁts, and lackluster
products. It’s not hard to see that such companies are headed for an early
grave. Regardless of the manner in which company fractures manifest
themselves, tech leaders must ﬁnd a way to rid their workplaces of the
divisions that threaten to undermine their company’s productivity, proﬁts,
and survival. That’s why, in Unite the Tribes: Leadership Skills for
Technology Managers, Christopher Duncan, bestselling author of The
Career Programmer, provides corporate leaders with a ten-point plan for
joining their company’s divided ranks together in a way that helps
employees achieve their goals while also accomplishing those of the
company. Using the metaphors of the company as empire and the groups
that form within companies as tribes, Duncan explains that the formation
of tribes within an empire is unavoidable. After all, regardless of the
situation in which they ﬁnd themselves, human beings are social
creatures who align themselves with those whose goals and motivations
match their own. That’s why the accountants hang together in the break
room, while developers talk shop and geek culture in a watering hole
down the street. Yet the job of leaders is to build a cohesive, powerful,
and enduring empire by bringing all groups together in service to a
shared, inspiring mission. And that goes double for tech companies,
where breakthroughs create new landscapes on a daily basis. In Unite the
Tribes, you will learn: How to build alliances and a spirit of unity across all
levels of the company to achieve higher employee morale, greater proﬁts,
and increased productivity. How to come up with strategies that win
market share as well as the hearts and minds of your employees. How to
manage conﬂict. Why self-interest rules the day and how knowing
another’s wants and needs helps you achieve goals of your own. Unite the
Tribes will show you, the visionary leader, how to establish an empire by
convincing your tribes of a simple but crucial truth: Alone, you are weak
and vulnerable. United, you are invincible. What you’ll learnReaders of
Unite the Tribes will learn: Practical, down-to-earth approaches to problem
solving and productivity that make sense to corporate leaders who have
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to do real work in the real world. How to arrive at a plan for uniting the
disparate groups that operate within their company when faced with the
daily reality of oﬃce politics, maneuvering, ambition, incompetence, and
short-term thinking. How to convey the company's purpose to employees
in a way that is realistic and meaningful so that all workers can contribute
to the company's greater good. Who this book is for Those serving in
leadership or managerial capacities (i.e., those overseeing one or more
employees) at technology companies plagued with division and
dysfunction will ﬁnd the solutions they need to rally their employees to
join forces in Unite the Tribes. In addition, leaders and managers of
companies whose cohesion is still healthy yet is being threatened with
fracture will be provided with real-world strategies for reinforcing the glue
that holds their company together in this practical, applications-driven
guide. Table of Contents The Myth of Absolute Power Building the Future A
Lasting Empire Vision Leadership Organization Mobility Competitiveness
Persuasion Strategy Brilliance Morale Unite
Ethics for People Who Work in Tech Marc Steen 2022-10-28 This book is
for people who work in the tech industry—computer and data scientists,
software developers and engineers, designers, and people in business,
marketing or management roles. It is also for people who are involved in
the procurement and deployment of advanced applications, algorithms,
and AI systems, and in policy making. Together, they create the digital
products, services, and systems that shape our societies and daily lives.
The book’s aim is to empower people to take responsibility, to ‘upgrade’
their skills for ethical reﬂection, inquiry, and deliberation. It introduces
ethics in an accessible manner with practical examples, outlines of
diﬀerent ethical traditions, and practice-oriented methods. Additional
online resources are available at: ethicsforpeoplewhoworkintech.com.
Managing People at Work Julian Randall 2013-11-07 This book arises from
the need of students who have little or no threshold knowledge of human
resource management (HRM) but who need to link it to their studies in
other subjects. Managing People at Work encourages readers to examine
the underlying concepts that reach out beyond discrete disciplinary
boundaries and require connection with theories from diﬀerent disciplines
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and their common practice wherever it applies to people within a
company. The book also addresses the need to understand and contribute
to the strategic discussions which are expected in senior management
forums. The book describes the links between company strategy, human
resource (HR) planning and implementation using cost--beneﬁt analysis to
illustrate the hard and soft approaches to HRM. It also looks at evaluating
the results of HR in terms of both eﬃciency and eﬀectiveness in the main
management interventions that lie within the human resource
development activities. Students are aided with their understanding by
activities that lie at the end of each chapter. These exercises can be done
individually or in tutor-led groups. This book makes clear the links
between HRM, organizational behaviour and strategy, and the theory of
HRM is linked to its claimed HR outcomes sometimes referred to as:
strategic integration commitment quality ﬂexibility. This book helps to
provide MBA and Master’s postgraduate students and those on
management trainee programmes or accelerate promotion career paths
with a more detailed understanding of these theories and how they drive
the organization’s strategy and decisions about its people at work.
Congressional Record United States. Congress 1963 The Congressional
Record is the oﬃcial record of the proceedings and debates of the United
States Congress. It is published daily when Congress is in session. The
Congressional Record began publication in 1873. Debates for sessions
prior to 1873 are recorded in The Debates and Proceedings in the
Congress of the United States (1789-1824), the Register of Debates in
Congress (1824-1837), and the Congressional Globe (1833-1873)
Belmont Factory Papers, worth the attention of masters and work-people
and of every body else, with a pamphlet (by F. W. Naylor) on Rural
Libraries James Pillans WILSON 1855
People Management 2002
Diﬃcult People at Work National Institute of Business Management
1999-10
Minutes of the ... Annual Conference on Airport Development and
Operation
Help! I Work with People Chad Veach 2020-08-18 We know leadership
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isn't exclusive to corner oﬃces and multimillion-dollar budgets--some of
the best leaders are the mentors and technicians who are more
comfortable behind the scenes. But what if being an eﬀective leader isn't
just about having innovative ideas and high levels of productivity? What if
becoming a great leader is more about prioritizing self-awareness and
people skills than production and performance? Help! I Work with People
is not a book about leadership theory, but rather a handbook on how to
connect with people and inﬂuence them for good. With his signature
transparent and relatable storytelling, Chad Veach uses modern research
and biblical principles to encourage you to lean into your leadership
potential regardless of your level of inﬂuence or experience. In short and
easily digestible chapters, he addresses the three phases of becoming a
quality leader: · learning to lead the hardest person you will ever be in
charge of--yourself · recognizing the power of becoming a people person ·
creating a culture and environment where the team's shared vision can
grow People are the most important part of life. Let's learn how to lead as
if we like each other.
Contemporary Leadership Behavior Eleanor C. Hein 1990
I Love You, However! Andy Bethea
Access 2007 Matthew MacDonald 2007-02-13 A comprehensive guide to
Access 2007 helps users become comfortable with the new user interface
and tabbed toolbar, as well as learn how to design complete databases,
maintain them, write queries, search for data, and build attractive forms
for quick-andPartnerships and networks in work with young people The Open
University Thisÿ10-hourÿfree course explored how partnerships and
networks in work with young people involve a range of practices,
structures and processes.
International Management Dean B. McFarlin 1998 This unique book oﬀers
students a comprehensive, applications-oriented review of the most
recent trends and challenges in the ﬁeld of international management.
The authors demonstrate the importance of this evolving ﬁeld using the
most up-to-date research and examples, the presentation of international
management challenges and solutions, and the discussion of real-word
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business situations.
Bible Society Record 1890
To Work for the Whole People Mary Christine Athans 2002 An in-depth
history of the seminary of the Archdiocese of St. Paul/Minneapolis, from
the time of its founding by Archbishop John Ireland.
Social Work with Children, Young People and Their Families in Scotland
Steve Hothersall 2013-03-01 This fully-updated and revised third edition
addresses the changes to law and practice in relation to adoption and
permanency, the children's hearing system and the implications of the
provisions of the Children and Young People (S) Act 2014 and other
related matters, including the National Practice Model of GIRFEC. This is
the only text to provide coverage of the new legal, policy and practice
landscape of social work with children and families in Scotland, and as
such, it is an indispensable guide for students, newly-qualiﬁed social
workers, managers and practice teachers and a range of other
professionals in health, education, the police and others in cognate
disciplines.
Congressional and Federal Pension Review United States. Congress.
Senate. Committee on Governmental Aﬀairs. Subcommittee on Post Oﬃce
and Civil Service 1996
Congressional, Media, and People who Work the Hill Panels United
States. Congress. House. Commission on Administrative Review 1977
Young People, Employment and Work Psychology Angela J Carter
2019-05-02 Youth unemployment and underemployment is a serious
issue in most developed countries in the world. Having few young people
in the workplace has serious and lasting consequences for generations of
young people, their families, businesses and society as a whole. Dr Carter
explores these important issues from multiple (and international)
perspectives, oﬀering research evidence and guiding frameworks from
social and work psychology, to get more young people into good work.
Young People, Employment and Work Psychology brings together
educators, researchers, occupational psychologists, and government
agencies responding to young people struggling to gain and sustain
employment. Theoretically based and evidence-driven, this book explores
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the consequences of unemployment, suggests ways in which businesses
can enable young people's ﬁrst steps into employment and gives practical
advice to young people and employers to prepare for and gain entry-level
roles and develop more diverse workplaces. From the reasons why
organizations are often reluctant to employ young people, to issues of
motivation and conﬁdence which often aﬀect young people’s perspective
in looking for work, the book covers several interventions within both the
public and private sector. This book is an invaluable resource for
employers, policy makers and professionals working with young people,
as well as students and researchers in work and organizational
psychology, HRM, business management and social policy.
Things People Do That Piss You Oﬀ at Work S. R. Banks 2021-12-02 Have
you ever been at work and someone did something that pissed you oﬀ?
Like being in a meeting and it’s always that one person who thinks they
are smarter than everyone, but they really aren’t, annoying the heck out
of everyone with their irrelevant questions? Or what about the person who
uses the bathroom but does not wash their hands after they are done!
They want to shake everybody’s hands, but they didn’t care enough to
run those hands through soap and water! Nasty! And the beggar, you
want a quarter, you want a dollar, you want a cigarette, heck, you even
want a freaking bite of my sandwich—the sandwich that I made with my
time and energy! The things people do that piss you oﬀ at work!
Legislative Objectives, Veterans' Organizations United States. Congress.
House. Committee on Veterans' Aﬀairs 1960
How to Work with People... and Enjoy It! Jenny Bird 2019-03-21 How
to Work with People... and Enjoy It! is an invaluable, accessible, practical
handbook for anyone who works with people. It includes pointers for
reﬂection, tools for experimentation, models for analysing relational
dynamics, and tables and diagrams to stimulate discovery and
development. Leadership and relationship start with us as individuals - the
stories we tell ourselves, about the world and our place in it - and this
book takes us on a journey from the inside out. Jenny Bird and Sarah
Gornall challenge us to explore our own part in all our interactions smooth and rough - and oﬀer us ways to change our story, our
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interactions and our outcomes. New and original models suggest ways to
minimise interference and maximise potential, improve results - and enjoy
both work and all our interactions with others more. How to Work with
People... and Enjoy It! is written by two highly experienced international
coaches, and their wisdom and humour shine through on every page.
Illustrated and informative, it is a key handbook for leaders and
managers, HR and Learning and Development professionals, mentors and
coaches. Highly accessible, with numerous case studies and experiments,
it is also an invaluable resource for anyone who is not totally satisﬁed with
the way they work, communicate and interact with others.
Why Motivating People Doesn't Work . . . and What Does Susan
Fowler 2017-02-27 A top leadership consultant says: Stop trying to
motivate people! Find a powerful alternative to the carrot and stick in this
science-driven guide. It's frustrating for everyone involved and it just
doesn’t work. You can’t motivate people—they are already motivated, but
generally in superﬁcial and short-term ways. In this book, Susan Fowler
builds upon the latest scientiﬁc research on the nature of human
motivation to lay out a tested model and course of action that will help
leaders guide their people toward the kind of motivation that not only
increases productivity and engagement but that gives them a profound
sense of purpose and fulﬁllment. Fowler argues that leaders still depend
on traditional carrot-and-stick techniques because they haven’t
understood their alternatives and don’t know what skills are necessary to
apply the new science of motivation. Her Optimal Motivation process
shows leaders how to move people away from dependence on external
rewards and help them discover how their jobs can meet the deeper
psychological needs—for autonomy, relatedness, and competence—that
science tells us result in meaningful and sustainable motivation. Optimal
Motivation has been proven in organizations all over the world—Fowler’s
clients include Microsoft, CVS, NASA, the Catholic Leadership Institute,
H&R Block, Mattel, and dozens more. Throughout this book, she illustrates
how each step of the process works using real-life examples—and oﬀers a
groundbreaking answer for leaders who want to get motivation right!
How People Work Saul W. Gellerman 1998 Ten cases from the author's
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personal ﬁles show the remarkable range of managerial problems that
can often be solved with the psychologist's unique viewpoint and special
training.
Supplemental Appropriation Relief, and Work Relief, Fiscal Year
1938 United States. Congress. House. Committee on Appropriations.
Subcommittee on Deﬁciencies 1938
People at Work Marjorie L. DeVault 2008-03-01 People at Work is noted
sociologist Marjorie L. DeVault’s groundbreaking collection of original
essays on the complexities of the modern-day workplace. By focusing on
the lived experiences of the worker, not as an automaton on an assembly
line, but as an embodied human of ﬂesh and bone, these essays oﬀer
important insight on the realities of the workplace, and their eﬀects on life
at home and in communities. With contributions from some of today’s top
scholars, each essay is a detailed case study of a diﬀerent aspect of the
working world. Compelling, lively, and sometimes chilling, the contributors
address issues from disability rights to immigrant labor, welfare reforms
to budget cuts, competition to personal motivations. Each one valuable on
its own, the essays in People at Work combine to illuminate the hurdles
that workers of all backgrounds struggle with and, more broadly, the
impact of change on workers’ lives in the new, increasingly global,
economy.
Disabled people, work and welfare Grover, Chris 2015-07-01 This is
the ﬁrst book to challenge the concept of paid work for disabled people as
a means to ‘independence’ and ‘self determination’. Recent attempts in
many countries to increase the employment rates of disabled people have
actually led to an erosion of ﬁnancial support for many workless disabled
people and their increasing stigmatisation as ‘scroungers’. Led by the
disability movement’s concern with the employment choices faced by
disabled people, this controversial book uses sociological and
philosophical approaches, as well as international examples, to critically
engage with possible alternatives to paid work. Essential reading for
students, practitioners, activists and anyone interested in relationships
between work, welfare and disability.
Oversight Hearing on the Occupational Safety and Health Act United
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States. Congress. House. Committee on Education and Labor.
Subcommittee on Health and Safety 1980
How to Find Work that Works for People with Asperger Syndrome
Gail Hawkins 2004 Hawkins guides readers through the process of gaining
employment, from building a supportive team, addressing workplace
challenges, to securing an appropriate post. The book includes practical
tips on topics such as ﬁnding potential employers and creating a dazzling
CV, as well as sensitive advice on assessing when somebody is ready for
work.
Decisions and Orders of the National Labor Relations Board United States.
National Labor Relations Board 1998
People Styles at Work...And Beyond Robert Bolton 2009-05-28 As
cofounders of the leadership coaching and training ﬁrm Ridge Associates,
authors Robert Bolton and Dorothy Grover teach that good interpersonal
communication is essential to getting things done. In this comprehensive
and practical guide, they oﬀer a proven method for understanding the key
behavioral styles of those around you (including your own) and explain
how you can leverage the strengths and weaknesses of each to relate to
others more winsomely. People Styles at Work . . . and Beyond teaches
you how to: recognize how they come across to other coworkers; read
others' body language and behavior to identify the best ways to work with
them; make small adjustments that will dramatically increase the quality
and productivity of their interactions; ﬁnd common ground with diﬀerent
people while retaining their individuality; relate less defensively and more
eﬀectively no matter how others act. At work, at home, and even while
you’re out running errands, your ability to relate to others aﬀects how well
you get things done. This book provides a self-assessment to determine
which style you are and then uses that information to gauge how you
should interact with others. Now including all new material on personal
relationships, parenting, and more, People Styles at Work . . . and Beyond
is the ultimate how-to guide that can help you avoid conﬂicts and
enhance important relationships.
Improve Your Career Performance (Collection) Ken Blanchard 2013-08-19
In Leading at a Higher Level , Updated Edition, Blanchard and his
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colleagues bring together everything they've learned about world-class
leadership. You'll discover how to create targets and visions based on the
"triple bottom line"...and make sure people know who you are, where
you're going, and the values that will guide your journey. From start to
ﬁnish, this book extends Blanchard's breakthrough work on delivering
legendary customer service, creating "raving fans," and building
"Partnerships for Performance" that empower everyone who works for and
with you. Updated throughout, this new edition contains two powerful,
important new chapters: one on coaching to create higher-level leaders,
and another on creating a higher-level culture throughout your
organization. It also oﬀers the deﬁnitive, most up-to-date techniques for
leading yourself, individuals, teams, and entire organizations. Most
importantly, it will help you dig deep within, discover the personal
"leadership point of view" all great leaders possess-and apply it
throughout your entire life. In Helping People Win at Work , WD-40
Company President/CEO Garry Ridge reveals how his company has used
Blanchard's techniques to "Partner for Performance" with every employee,
and achieve unprecedented levels of employee engagement and
commitment. Ridge introduces WD-40's performance review system,
explaining its goals, its features, and the cultural changes it required.
Next, Ridge shares his "leadership point of view": what he expects of
people, what they can expect of him, and where his beliefs about
leadership and motivation came from. Finally, in Part IV, Ken Blanchard
explains why WD-40's Partnering for Performance program works so well
and how it can work for you, too. This book isn't about cheerleading: it's
about transforming performance review one step at a time and reaping
record-breaking results!
Watching Other People Work Peter Carnahan 2012-12-12 WATCHING
OTHER PEOPLE WORK, volume three of an autobiography by Peter
Carnahan, covers the 18-plus years the author worked as Director of the
Theatre and Literature Programs of The Pennsylvania Council on the Arts.
This time, from 1972 to 1991, was a period of enormous growth for the
arts in Pennsylvania and the nation. Reﬂecting that growth, the PCA
budget grew from $286,000 to $12 million during the period. During the
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second decade covered by this volume, Carnahan began his next career,
as a writer, publishing his ﬁrst nonﬁction book in 1989.
A Savage Presence WL Knightly 2020-10-23 Now that Connor Cohen is
dead, Silas Cohen is free to live the life he wants. But there are still two
men in the way. When Enzo Juarez tries to make a new deal with Fiona,
her good intentions get the best of her and she unexpectedly puts Silas in
danger. Can Alex’s connections save them this time? All bets are oﬀ when
it’s every man for themselves in this series’ ﬁnale.
Transactions - National Safety Congress National Safety Council 1953
How People Work Roderic Gray 2004 The way work is organized and the
way people are encouraged to carry it out can make or break excellent
performance, and certain characteristics of the work environment are
consistently associated with successful outcomes. This book explores the
dynamics that inﬂuence a great working environment, and sets out the
management tools to nurture deeper commitment and better
performance.
What the Most Successful People Do at Work Laura Vanderkam
2013-04-23 The third mini-ebook by the acclaimed author of What the
Most Successful People Do Before Breakfast reveals how a few simple
changes can make you more productive and fulﬁlled in your career. In her
bestselling mini-ebook What the Most Successful People Do Before
Breakfast, Laura Vanderkam showed us how to take advantage of our
often ignored morning hours to achieve our dreams. Then in the sequel,
What the Most Successful People Do on the Weekend, she revealed why
the key to a better week is a better weekend. Now, in the third mini-ebook
of this trilogy, What the Most Successful People Do at Work, Vanderkam
shows us how to ignite our careers by taking control of our work days. For
many of us the typical workday makes us feel like hamsters on the
proverbial wheel. Plagued by crises and distractions, we work hard all day.
But when we go home we’re not much closer to reaching our goals. But it
doesn’t have to be that way. Vanderkam shows how successful people
employ certain daily practices to make sure their work hours are invested,
not squandered. Drawing on research and interviews with people as
varied as children’s book illustrator LeUyen Pham, productivity guru David
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Allen, ﬁtness personality Chalene Johnson, and former race car driver
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Sarah Fisher, Vanderkam shows how to take control of your career by
taking control of your 9-to-5.
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