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E-business en e-commerce Dave Chaffey 2011
Trainen van interpersoonlijke vaardigheden
Stephen P. Robbins 2003 Studie- en
trainingsboek voor leidinggevenden en
personeelsfunctionarissen om medewerkers
leiding te geven en te motiveren.
Heer van de vliegen William Golding
2016-03-11 Nog altijd even opwindend en tot
nadenken stemmend als toen het in 1954
verscheen, schept 'Heer van de vliegen' een
gewelddadig, treff end beeld van de menselijke
natuur, en wat er met deze gebeurt als de
beschaving ten onder gaat. Een groep
schooljongens stort neer op een onbewoond
eiland. Zonder ouders of ander volwassen
toezicht moeten ze met elkaar samenwerken om
te overleven, waar ze jammerlijk in falen. Hun
strijd om het bestaan krijgt geleidelijk steeds
meer barbaarse trekken. Heer van de vliegen
werd bij verschijning met lof overladen, maar
commercieel succes bleef in eerste instantie uit.
Geleidelijk aan werd het echter een cult-favoriet
onder studenten en critici, en werd het vaak
vergeleken met Salingers De vanger in het graan
wat betreft invloed op de moderne literatuur.
Framework for the use of systematic review
in chemical risk assessment 2021-11-03
Indian Books in Print 2003
IBSS: Economics: 2006 Vol. 55 Compiled by
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Compiled by the British Library of Political and
Economic Science 2007-10-31 First published in
2007. Routledge is an imprint of Taylor &
Francis, an informa company.
Indian Journal of Industrial Relations 2005
Guide to Indian Periodical Literature 2008
Index India 1988
Organistion Change and Development_second
edition
Artha Vijñāna 2002
Consultants & Consulting Organizations
Directory Cengage Gale 2009-05-08
Designing and Developing Organisations for
Tomorrow Anup K Singh 2001-10-31 This timely
book brings together the reflections and
experiences of some of India`s foremost
practitioners and scholars in the area of
organisation design, development and change in
relation to the new challenges thrown up by a
globalising economy. The 20 original essays
comprising this volume focus on the issues and
challenges faced by organisations and provide
insights into the contextual and cultural
influences that need to be kept in mind while
designing and developing organisations.
The Indian Journal of Labour Economics
2002
State of the World 1991
The Indian Journal of Agricultural
Economics 2002 Vols. include Proceedings of
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the conference of the Indian Society of
Agricultural Economics.
Fundamental Rights and Their Enforcement
Udai Raj Rai 2011 La 4e de couverture indique :
"India is credited with having one of the finest
democratic constitutions in the world. And
rightly so. For, even though the Indian
Constitution has undergone many amendments
and has been subjected to a lot of criticism, it
has stood the test of time and has emerged as
the beacon of hope, ensuring liberty, equality
and justice to the citizens. It is in this context
this comprehensive and systemically organized
book on Fundamental Rights and Their
Enforcement, written by Prof. Udai Raj Rai, an
eminent academic with great legal acumen,
becomes so significant. The book is a study on
the fundamental rights guaranteed under Part
III of the Constitution. Divided into 15 chapters
aEUR" each chapter is again divided into parts
aEUR" the book discusses in detail Liberty-based
rights such as right to freedom of expression and
other article 19 rights; life and personal liberty;
preventive detention, capital punishment and
prisoneraEUR s rights; and freedom of religion.
Then it goes on to give an in-depth analysis of
Equality-based rights aEUR" equality before law;
non-discrimination and equal opportunity; social
reservation; Liberty and Equality-based-rights
aEUR" social equality and right to education as
well as minority rights to establish and
administer educational institutions. The book
concludes with a comprehensive coverage on
reach of fundamental rights; its violation;
enforcement of the rights; Directive Principles of
State Policy; and the fundamental duties of
citizens. The book being a juridical study, the
emphasis throughout is on analytical and critical
study of important Supreme Court judgments.
So, such major judgments as A.K. Gopalan and
Maneka are highlighted. The distinction between
pre-Maneka and post-Maneka jurisprudence is
also clearly brought out. Besides, there is an
elaborate discussion on the right to information,
special problems regarding media freedom, and
the Law of Contempt of Court which, the author
feels, needs amendment. This well-balanced and
well-researched book is intended as a text for
postgraduate students of law (LL.M.) and as a
reference for undergraduate students of law
(LL.B., BA LL.B.). It should also serve as a
organisation-change-and-development-by-kavita-singh

valuable reference to lawyers, judges, and the
teaching community. KEY FEATURES : Gives an
analytical and critical study of Supreme Court
judgments in relation to fundamental rights.
Highlights the need for testing the laws on the
touchstone of Secularism. Shows the need for
balancing the StateaEUR s regulatory power and
educational rights of the minorities. Gives recent
Supreme Court decisions in the Addenda at the
end of the book"
Register of Development Research Projects in
Asia and the Pacific Organisation for Economic
Co-operation and Development. Development
Centre 1989
Ekistics 1990
Agriculture, Food and Nutrition Security
Rukhsana 2021-04-19 This volume provides an
interdisciplinary collection of studies that cover
the trends and issues related to agricultural
productivity and availability, food and nutrition
security, and sustainability in India. The book
discusses a broad range of vital issues
concerning the production and consumption of
food during the era of climate change, and has
been prepared to generate awareness of these
issues in a large agricultural economy to shed
light on new perspectives and solutions to
achieve sustainable food production and security
in India. The book is organized into three major
sections: Climate and Agricultural Productivity
for Availability, Changes and Trends in Cropping
Patterns and Food Security, and Food and
Nutrition Security for Sustainable Development.
The book will be of interest to students,
researchers, policymakers, and other inquisitive
readers interested in different aspects of
agriculture, food and nutrition security, and
sustainable development.
Socio-economic and Eco-biological Dimensions
in Resource use and Conservation Niranjan Roy
2020-01-27 This book presents the outcomes of
the 2017 national workshop and international
conference organized by CEENR of ISEC,
Bengaluru and Assam University Silchar.
Addressing the threats to biodiversity and
sustainable development resulting from the
impacts of human induced pressures on
ecosystems and global-warming-driven climate
change is a major challenge. It requires
increased knowledge and an enhanced
information base in order to devise local policies
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to improve the adaptive capacity of vulnerable
socio-ecological systems in developing countries.
In this context, the book presents research that
has the potential to benefit the environment and
empower communities. It appeals to researchers
investigating diverse aspects of socio-ecologicalbiological systems to create strategies for
resource use, conservation and management to
ensure sustainability.
The Operational Evidence Base for Delivering
Direct Nutrition Interventions in India Rasmi
Avula 2013-10-01 The persistence of
undernutrition in the face of Indias impressive
economic growth is of enormous concern. Less
than 55 percent of mothers and children receive
any essential health and nutrition inputs that are
critical for improving maternal and child
nutrition. We conducted a desk review (1) to
document the extent to which national and civil
society/NGO programs in India reflect current
technical recommendations for nutrition and (2)
assess the operational evidence base for
implementing essential interventions for
nutrition in the Indian context. We reviewed the
design of the two major national programs,
Integrated Child Development Services (ICDS)
and the National Rural Health Mission (NRHM).
Subsequently, we used Google Scholar to search
the published literature from 2000 to 2012 for
evidence of interventions addressing the inputs
to improve child nutrition. Finally, we contacted
70 program stakeholders to identify the
unpublished evidence on inputs in program
models implemented by civil
society/nongovernment organizations. We find
that, by design, the two national programs (ICDS
and NRHM) together appear to incorporate all
the essential inputs and use evidence-based
interventions. There is an expectation by design
that the frontline workers of ICDS and NRHM
coordinate and collaborate to deliver the
interventions. A review of 22 program models
shows that a majority focused on improving
breastfeeding and timely initiation of
complementary feeding. However, only a few
addressed the full spectrum of complementary
feeding, vitamin A deficiency, pediatric anemia,
and severe acute malnutrition. None addressed
how to reduce intestinal parasitic burdens or
prevent malaria. There is limited published
literature on the effectiveness of the
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recommended interventions to deliver the
essential inputs. There are few efficacy studies
and even fewer effectiveness studies or program
evaluations on delivering essential nutrition
interventions in the Indian context. The most
commonly used delivery strategies across
multiple essential inputs were home visits that
involved individual or group counseling by
community health workers or by self-help
groups. Mass media and community events such
as marriages and fairs were used as avenues to
generate support for the interventions. Some
programs used community mobilization to
promote the interventions. Several of these
programs worked to improve coordination and
convergence between ICDS and NRHM and to
strengthen these existing systems through
training, improved monitoring, and supervision.
Overall, a large gap persists in both the
published and gray literature on how to promote
interventions to address the essential inputs.
Much more operational evidence is needed to
ensure high-quality delivery of the evidencebased interventions that are already being
implemented nationwide. Given the potential for
the national programs to effectively deliver
interventions to achieve maximum coverage and
impact, and the government of Indias current
interest in ICDS system strengthening, this is an
opportune time to test some of the innovations
using the ICDS and NRHM platforms.
Democracy, Civil Society and Governance
Ghanshyam Shah 2019-02-05 Civil society is
often expected to rise above historical and
contemporary socio-economic forces such as the
neoliberal economic policy and undertake the
transformation of a stratified society to an
egalitarian society conducive to democracy.
Democracy, Civil Society and Governance is an
endeavour to critically examine such
expectations. The book focuses on the interplay
of democracy, civil society and public policy
implementation, and addresses the role of civil
society in terms of the changing nature of the
economy and the condition of the working class.
It highlights the reinforcement of hegemonic
value systems by the contemporary mainstream
civil society as well as the role of the pro-poor
civil society in supporting and mobilizing the
disadvantaged for their rights and justice. The
book also critically evaluates government
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policies and their implementation in the domains
of education, public health, employment, social
upliftment and environment.
ICT Solutions for Improving Smart Communities
in Asia Zaman, Noor 2021-01-15 It is also
essential to study the success of technology use
in some of the advanced nations in the Asian
region that promote a smarter and welladvanced community. A smarter community in
these regions can only be materialized by
adopting the latest trends in technology to
improve quality of life. Some of these regions
need a great emphasis on technology adoption
for women empowerment and safety, promoting
better health with telemedicine facilities,
environment, and disaster prevention with IoT
technologies, water treatment and sanitation,
and addressing food scarcity issues with smarter
precision agriculture. Ultimately, there needs to
be more research focused on a smarter and
secured community in the Asian region in terms
of cultural and socioeconomic factors and
technology advancements. ICT Solutions for
Improving Smart Communities in Asia explores
new possibilities using digital solutions and
technologies to create collaborative and smarter
communities for advancement in agriculture, the
health sector, education centers, human
resources, and administrative domains, as well
as other areas to improve the overall living
standards of people at the community level. This
book will cover two main areas: the need for
technology development in developing nations,
mainly focusing on Asia, and the adoption of
some of the advanced regions in Asia as role
models for the less developed SAARC regions
explicitly. This book is ideally intended for
researchers, academicians, IT specialists,
regional developers, government officials,
practitioners, academicians, and students.
Caste, Social Inequality and Mobility in Rural
India K. L. Sharma 2019-02-02 Caste, Social
Inequality and Mobility in Rural India:
Reconceptualising the Indian Village
investigates and presents a holistic view of
today’s rural India by analysing different social
aspects such as caste, migration, mobility,
education and inequalities. It further studies the
village social structure comprising peasants,
artisans, weavers and the middle class, and the
role of education in reshaping the social life of
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rural people. It challenges current
conceptualisation and understanding of caste as
a system, caste mobility, caste–class polarity and
country–town divide. This book also argues that
caste as a system has ceased to exist, but caste
persists discretely as a non-systemic means of
appropriation for political and social ends. This
interdisciplinary dynamic study reconceptualises
the ‘village’ by explaining the emerging social
trends and patterns of social stratification in
contemporary rural India.
QFINANCE Bloomsbury Publishing 2014-11-20
QFINANCE: The Ultimate Resource (5th edition)
is the first-step reference for the finance
professional or student of finance. Its coverage
and author quality reflect a fine blend of
practitioner and academic expertise, whilst
providing the reader with a thorough education
in the may facets of finance.
COUNSELLING SKILLS FOR MANAGERS,
Second Edition SINGH, KAVITA 2015-06-30
Exhaustive work pressures, unmanageable
deadlines, and over-stressed work schedules,
often lead a manager to a situation, where
he/she fails to perform upto his/her potential. At
that point of time, counselling becomes
mandatory for mental healing and positive
outlook. In the second edition, the book
continues to focus on counselling concepts by
delving on the issues of termination and followup, while discussing Counselling Procedures.
The concept of REBT (Rational Emotive
Behavioural Therapy) has been examined to help
the counsellors improve or enhance the
behaviour of clients through counselling. While
discussing organizational application of
counselling skills, a detailed analysis dealing
with clients in crisis and trauma has been
deliberated, that has a great relevance in today’s
challenging environment. Further, a section has
been specifically devoted to ‘Counselling
Women’, as they have to encounter different
kinds of issues in both personal and professional
lives. A comprehensive model of ethical decisionmaking has been added into the chapter, ‘Ethics
in Counselling’. The book is designed for the
postgraduate students of management and
organizational psychology. Besides, the book will
also be useful for the practising managers and
counsellors.
Strategisch merkenmanagement Kevin Lane
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Keller 2010 Studieboek op hbo-niveau.
Organisation Change and Development
Kavita Singh 2009 In these times of flux,
organisations are compelled to proactively effect
changes in their systems to cope with various
factors in the external and internal environment.
This comprehensive book tackles all the areas
where change interventions are necessary. It is
divided into three parts: (1) Organisational
Change (2) Organisation Development, and (3)
Knowledge Management. The first part,
comprising five chapters, includes an
examination of the imperatives of change in
today's environment of competition. The
different forces of change political, economic,
technological are examined against the
backdrop of shifting customer needs, systems
dynamics, inadequacy of administration,
profitability issues and resource constraints. The
various models of change, corporate culture in
terms of basic value orientations and norms,
techniques of identifying and diagnosing
organisational culture, classical leadership skills,
and the ten key factors in effective change
management have all been thoroughly
discussed, as have the techniques of designing
tailor-made change programmes. The second
part, comprising four chapters, introduces the
concept of Organisation Development and
dissects the basic assumptions against
diagnostic models, skills and methods, change
agents, power and control issues, and
implications of power politics. Certain categories
of ethical dilemmas have been explored. Various
types of OD interventions ranging from
interpersonal & team development to process,
structural and intergroup development are
exhaustively discussed. The third part of the
book, comprising four chapters, highlights the
need for knowledge management in the present
business scenario and discusses the roadblocks
to the adoption of knowledge management
solutions. Principles of knowledge management
have been discussed along with the process of
maturation of knowledge management
techniques. The characteristics of a learning
organisation have been diagnosed and steps for
initiating the process of organisational learning
have been outlined. This book will be an
invaluable resource for students, faculty as well
as practising professionals.
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Business Performance Excellence Jeffrey T.
Luftig 2012-06-21 Is your business as profitable
as it could be? How can you rise above your
competition, and stay there once you have? Most
management tools only look at one part of the
picture, but Business Performance Excellence
(BPE) is the complete model, integrating
revolutionary new techniques with tried and
tested approaches, covering the strategic,
financial, systems, and human factors. The
editors are experts in business performance
improvement, and this approachable book
presents the latest thinking and developments in
the BPE model that has been enhanced and
refined over the course of 30 years. The
comprehensive case studies and worked
examples presented can be applied to your
business whatever your industry, benefiting your
bottom line. Detailed coverage includes: *
Strategic planning and hoshin kanri * Customer
product rationalization * Restructuring and
recalibrating * Customer quality assurance
systems * The balanced scorecard * Critical
performance measures * Benchmarking *
Financial performance turnaround * Lean
manufacturing * Creating value through people
Het achterhuis Anne Frank 2009-10-31 Anne
Frank hield van 12 juni 1942 tot 1 augustus
1944 een dagboek bij. Zij schreef haar brieven
alleen voor zichzelf, tot ze in de lente van 1944
op radio Oranje de minister van Onderwijs,
Kunsten en Wetenschappen in ballingschap,
Bolkestein, hoorde spreken. Hij zei dat na de
oorlog alle getuigenissen van het lijden van het
Nederlandse volk onder de Duitse bezetting
verzameld en openbaar moesten worden
gemaakt. Als voorbeeld noemde hij onder andere
dagboeken. Onder de indruk van deze
redevoering besloot Anne Frank na de oorlog
een boek te publiceren. Haar dagboek zou
daarvoor als basis dienen. In maart 1945 stierf
Anne Frank op vijftienjarige leeftijd in het
concentratiekamp Bergen-Belsen. De enige
overlevende van de familie, Otto Frank, zorgde
ervoor dat het dagboek van zijn dochter toch
gepubliceerd werd. In 1947 verscheen Het
Achterhuis. Het is sindsdien een van de meest
gelezen boeken ter wereld. Het is in meer dan
dertig landen verschenen en er zijn meer dan
zestien miljoen exemplaren van verkocht. "Eén
enkele Anne Frank ontroert ons meer dan de
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ontelbaren die net zo leden als zij, maar wier
beeld in de schaduw is gebleven. Misschien
moet dat ook zo zijn: als we het leed van alle
mensen moesten en konden meelijden, zouden
we niet kunnen leven." Primo Levi
Business World 2009-05
NGOs in India R. Sooryamoorthy 2001 This
unique volume represents a detailed,
comprehensive treatment of non-governmental
organizations in India. Focusing on NGOs that
work in the areas of rural development, women,
and children, the authors' goal is to shed light on
the contributions of the sector in the spheres of
social welfare, empowerment, service, and rural
development. In addition, the problems and
difficulties experienced by NGOs are analyzed
and explained.
QFINANCE: The Ultimate Resource, 4th edition
Bloomsbury Publishing 2013-09-26 QFINANCE:
The Ultimate Resource (4th edition) offers both
practical and thought-provoking articles for the
finance practitioner, written by leading experts
from the markets and academia. The coverage is
expansive and in-depth, with key themes which
include balance sheets and cash flow, regulation,
investment, governance, reputation
management, and Islamic finance encompassed
in over 250 best practice and thought leadership
articles. This edition will also comprise key
perspectives on environmental, social, and
governance (ESG) factors -- essential for
understanding the long-term sustainability of a
company, whether you are an investor or a
corporate strategist. Also included: Checklists:
more than 250 practical guides and solutions to
daily financial challenges; Finance Information
Sources: 200+ pages spanning 65 finance areas;
International Financial Information: up-to-date
country and industry data; Management Library:
over 130 summaries of the most popular finance
titles; Finance Thinkers: 50 biographies covering
their work and life; Quotations and Dictionary.
The Impact of Bolsa Família on Schooling
de Brauw, Alan We estimate the impact of Bolsa
Família on a range of education outcomes,
including school participation, grade
progression, grade repetition, and dropout rates.
Using a large-sample household panel survey
from 20052009 collected for this evaluation, we
develop a statistically balanced comparison
group of eligible nonparticipant households and
organisation-change-and-development-by-kavita-singh

estimate impacts using propensity-scoreweighted regression. We estimate that Bolsa
Família increased average school participation
among all children age 6 to 17 years by (a
weakly significant) 4.5 percent. It had no effect
on grade promotion, on average. However,
within the subsample of girls, Bolsa Família
caused substantial improvements in schooling
outcomes, including significant increases in
school participation (8.2 percent) and rates of
grade progression (10.4 percent). We show that
the gains in girls schooling do not derive from
catch-up effects, but rather increase girls
existing advantage in schooling attainment. In
general, impacts are larger among older
children, in rural areas, and in the Northeast.
Biodiversity, Communities and Climate Change
Chandra Prakash Kala 2013-01-01 Biodiversity
conservation and sustainable use of natural
resources has remained one of the key
challenges for development agencies and
concerned stakeholders for decades together.
The huge threat of climate change has only
added to this complexity. In this context, the
present book Biodiversity, Community, and
Climate Change is designed to help in guiding
the various principles of biodiversity
conservation, effects of climate change and role
of communities at various levels and landscapes.
A total of 19 chapters are covered in this book
and they encompass a wide range of topics
including tools of biodiversity assessment
ranging from conventional ecological and social
survey methods to the use of latest technology
such as Geographical Information System (GIS)
and remote sensing.
Back on track! Successful management
techniques to get a company out of debt pile
Olga Bieck 2014-02-01 The present work is
analysing the successful turnaround of the
Japanese car manufacturer Nissan in 1999 to
2001. Very often transformational change fails
due to different factors, in most cases though
due to the insufficient employee’s motivation or
due to cultural problems when two international
partners try to gain the competitive advantage
through merger or alliance. To analyse the
successful turnaround of Nissan after its alliance
with Renault, a ‘new’ model for conducting
organizational change was introduced. The
provided framework unites both actions and
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attitudes, necessary for motivating employees
and establishing new structural and cultural
patterns. The example of Nissan proved that
clear analysis of the present situation, cross border communication during the whole
transformational process, the sense of urgency
established from the very beginning and total
commitment of top management and employees
are the vital factors that define the success of
transformational intention.
Organizational partnerships for food policy
research impact Mabiso, Athur 2013-12-12
Recently discourse has grown about the
importance of partnerships for adding value to
agriculture research, strengthening policy
capacities, and enhancing food policy impact on
global food security and poverty reduction.
However, the literature on partnerships
specifically focusing on food policy research
impact is still mostly emerging. This paper
contributes to our understanding of food
policyresearch partnerships and provides a
review of the theory and empirical literature
about the factors that contribute to effective
food policyresearch partnerships. The literature
points to the emergence of organizational
partnerships as primarily driven by subjective
perceptions about potential partners, the
complex and uncertain external environment,
access to resources through partnership and
expectations of potential impact of the
partnership. Perceptions that are found to be
important include trust, mutuality of partner
goals, legitimacy of partner and the perception
that partnering will achieve more than what one
organization can accomplish independently
through cost sharing, lower transactions costs
and increased competitiveness. Effectively
implementing each phase of the partnership
cycle, from scoping to reviewing and revising,
with effective communication throughout all
phases, is critical to achieve high quality and
impactful food policyresearch partnerships.
Organizational Behaviour: Text and Cases, 3rd
Edition Kavita Singh The third edition of
Organizational Behaviour: Text and Cases offers
a concise yet comprehensive coverage of the
theories that determine behaviour in
organizations. The relationship between
effective organizational behaviour and the
effective functioning of an organization is
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established through a clear and lucid style of
presentation. With the help of necessary
concepts, tools and techniques necessary for
understanding behaviour in organizations, this
book attempts to unfold human behaviour at four
levels; starting from the individual processes
and moving on to the interpersonal,
organizational, and change processes. It
encourages active learning through exercises,
field projects and case studies, and develops
competencies that are essential for becoming
successful managers and effective employees in
organizations. The three new chapters—Career,
Planning and Management; Performance and
Reward Management; and Gender Issues in
Management—help readers understand
organizational behaviour in the current Indian
business scenario better. KEY FEATURES •
Classroom-tested case studies pertaining to
actual incidents from the workplace • Several
examples from BPCL, HCL Technologies, Wipro,
Infosys and SAP highlighting the best practices
in the industry • Caselets focusing on
behavioural issues in organizations • Field
projects involving students in data collection and
analysis • Marginalia summarizing crucial points
and serving as quick references • A companion
website featuring multiple-choice questions,
learning objectives, an instructor’s manual, and
PowerPoint lecture slides enabling effective
presentation of concepts
The Dysfunctional Library Jo Henry
2018-12-18 Frankly, it’s not something we like to
talk about. There is an unfortunate stigma to
acknowledging workplace dysfunction, let alone
trying to grapple with the problem. But negative
behaviors such as incivility, toxicity, deviant
behavior, workplace politics, and team and
leadership dysfunction not only make the library
a stressful workplace, they also run counter to
the core values of librarianship. An important
tool for library leaders and managers as well as
library staff, this book examines these negative
relationship-based issues and suggests practical,
research-based solutions by discussing the
importance of understanding oneself as related
to the library workplace;identifying attributes
specific to libraries that foster personal
success;showing how organizational dysfunction
is rooted in problems such as poor
communication, inadequate leadership, and lack
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of employee engagement;breaking down
relatable scenarios to analyze what’s behind
them and how to defuse them, ranging from a
gossipy coworker who fails to contribute to the
organization to workplace bullying and
mobbing;exploring causes, results, and potential
solutions in the areas of cyberloafing, fraud,
theft, and sabotage;delving into the importance
of conflict management, surveying a variety of
approaches and applications;examining the use
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of teams in libraries and the impact of
favoritism, nepotism, and sexism; andproviding
techniques for successful collaboration,
leadership, organizational communication, and
other key management topics. By tackling the
dysfunctional library head on, managers as well
as library workers who find themselves in a toxic
situation will be poised to better meet library
goals and move the library forward.
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